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Week 5 Discussion 1: Response to Ronald
Hello Ronald,
If I were a lower-level manager or an HR employee in an organization, I would react to an unreliable assessment instrument by submitting my honest feedback about the instrument to my superiors, explaining why I feel it is unreliable (Riggio, 2008). If my concerns would be dismissed, I would feel disrespected and not valued by the company. Therefore, I would also respond by resigning from the company. The decision to leave the company, in this case, is right because working in an environment where you are disrespected is detrimental to your performance and personal wellbeing as well. I think that ethics should trump business in every decision because business is conducted by people and ethics is the only tool through which everyone involved in the business can be treated fairly. If some business decisions ignore ethics, one or more of the parties affected by the decisions will not feel that the decision is morally justified. This may create unnecessary ethical conflicts which may be detrimental to the organization (Jamnik, 2017).
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